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Lloyd’s is the only insurance marketplace of its kind in the world.

In 2025, the Lloyd’s market wrote £57.9bn of insurance 
premium. Risks are considered, priced and insured by a 
marketplace of 60,000 risk professionals, protected by 
£49.5bn of capital. 

From its inception more than 300 years ago, Lloyd’s  
has been a market of firsts – helping global commerce 
flourish by allowing risk to be pooled and shared. It has 
developed into a key pillar of risk management in the  
global financial system. 

Lloyd’s has consistently turned emerging threats into 
insurable realities – from shipping and aviation, space and 
cyber, to renewable energy and storage. The risks have 
changed over the years. But our fundamental principle – 
helping people, organisations and businesses move 
forward boldly and with confidence – has not.

Lloyd’s ambition is to create positive social impact by 
fostering an inclusive and high-performance environment 
for the Corporation’s employees. 

The insurance written at Lloyd’s is brought by Brokers and 
Coverholders. Managing agents oversee Syndicates who 
price and underwrite the risk. Sat behind the market is the 
Society of Lloyd’s, often referred to as the ‘Corporation’. 
The Corporation is not itself an insurance company, but an 
independent organisation which protects and maintains the 
market’s reputation as well as providing services, research 
and reports. Lloyd’s also provides a common financial 
security and strong ratings through our capital structure, 
often referred to as the ‘chain of security’, which sits 
behind and protects all insurance policies written at Lloyd’s. 
For the purpose of our reporting, when we refer to “Lloyd’s” 
we are referring to the Corporation and the activities for 
which the Corporation has undertaken itself.

Lloyd’s is uniquely structured to connect the global insurance ecosystem.  
We are committed to bringing together risk takers to protect and advance  
global progress and economic growth.
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Lloyd’s continues to foster a workforce  
from diverse backgrounds, the details of 
which are set out below. We are committed 
to ensuring that the best diverse talent  
can develop their careers at Lloyd’s. 

Purpose of this report
This report provides an annual summary of workforce 
representation data for the Lloyd’s Corporation in fulfilment 
of the UK Corporate Governance Code 2024 (the ‘Code’) 
and the Corporation’s accreditations. This report sets out 
the demographic categories reported and presents the 
latest figures based on employee disclosures.

Scope of data
The data in this report relates solely to employees of the 
Lloyd’s Corporation. All figures are based on self reported 
information collected through the Corporation’s central HR 
system at the point of joining. Data from the Lloyd’s market 
is not included.

In recognition for our activities in pursuit of an inclusive, 
safe and equitable environment for our employees, 
Lloyd’s has attained the following accreditations: 

Clear Assured: 

Platinum
Social Mobility Index: 

Top 75 Employer
Disability Confident 

Leader

100
Great British Employers of Veterans 

Armed Force Covenant: 

Gold 
Race Equality Matters Trailblazers: 

Silver Award 
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The data below shows the Corporation’s representation across diverse groups. 

Gender
Female representation by level 	 Disclosure 100% 
(global) 

	*

Council Executive
Leadership

Team

SLT Leadership* Leadership
(excluding

Council)

Grades 13+** Corporation

43%

50%

45% 45% 46% 45%

57%

Leadership (Council + Executive Leadership Team + SLT) – Executives on Council

**	 Grades 13+ excludes Executive Leadership Team and SLT

Ethnically diverse
Ethnically diverse representation by level 	 Disclosure 95.0% 
(UK only)  

Council** Executive
Leadership

Team

SLT Leadership* Leadership
(excluding

Council)

Grades 13+*** Corporation

0% 0%

7%
6% 6%

15%

22%

Breakdown of ethnically diverse representation 	 Disclosure 95.0% 
(UK only)  

67% 13% 5% 3% 10%

	* Leadership (Council + Executive Leadership Team + SLT) – Executives on Council

**	 Council: we do not hold ethnicity data for Council

***	Grades 13+ excludes Executive Leadership Team and SLT

White
Asian Other	 1%

Mixed

Black No data / Prefer not to say
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Sexual orientation, disability and religion
Breakdown of sexual orientation representation	 Disclosure 89.6%  
(UK only) 

76% 21%

 
Breakdown of disability representation 	 Disclosure 83.0% 
(UK only) 

69.6% 8.7% 21.7%

 
Breakdown of religion representation 	 Disclosure 88.0% 
(UK only) 

34.2% 31.9% 22.6%5.2%

Social mobility
Socio-economic background: parent’s profession 	 Disclosure 83.0% 
at age 14 (UK only)  

40.4% 20.2% 11.0% 17.0% 11.4%

 
Breakdown of social mobility representation: 	 Disclosure 83.0% 
type of school attended ages 11 to 16 (UK only) 

59.6% 8.4% 8.2% 22.9%

Heterosexual/Straight Professional

State-run or state-funded 
school

No Disability

Non Religion/Belief Sikh	 1.3% Other	 0.5%

Bi	 2% Lower Socio-Economic	 2%

Attended school outside 
the UK

Have a Disability

Christian Jewish	 0.6% Jain	 0.2%

No data / Prefer not to say Other/Prefer not to say

Don’t know	 0.4%

Other	 0% No data

Independent or fee-paying 
school where means 
tested bursary covering 
90% of total cost of 
attendance	 0.6%

Gay/Lesbian	 2% Intermediate

Independent or fee-paying 
school

No data / Prefer not to say
No data / Prefer not to say

Hindu Buddhist	 0.5% No data / Prefer not to say
Muslim	 3.2%
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